2023 Arkansas Teacher of the Year Program

Guidelines, Timeline, and Application
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History 
The classroom teacher is the backbone of the American education system. No one person has a greater impact on the education of a child than does the teacher who creates the primary learning and instructional environment. The National Teacher of the Year (NTOY) program, which is a project of the Council of Chief State School Officers in partnership with the Voya Foundation and People to People Ambassador Programs, began in 1952. The NTOY program continues as the oldest, most prestigious national honors program that focuses public attention on excellence in teaching. 
As part of the NTOY program, the Arkansas Teacher of Year (ATOY) program honors and utilizes representatives of excellent teaching in the elementary and secondary classrooms in Arkansas public schools. The mission of the ATOY program is to promote the profession and recognize quality teachers who implement "best practices" in Arkansas public school classrooms. The ATOY is released from the classroom during the year of service and serves as a spokesperson and advocate for the teaching profession. The ATOY program functions under the leadership of the Arkansas Department of Education (ADE) in partnership with the State Board of Education.
Selection of ATOY
The ATOY program aligns to the requirements of the national program regarding schedules, composition of the portfolios and areas in which candidates will be judged. Each district in Arkansas is invited to nominate its District Teacher of the Year as a candidate. The methods and materials used to select this candidate may vary from district to district; in fact, districts are given flexibility as to how they will select their District Teacher of the Year. 

District Coordinators serve as liaisons with ADE, ensuring all requirements are met and on time. Coordinators should understand the process and assist candidates with the ATOY application process, providing ample time for the candidate to apply using the ATOY timeline. Their responsibilities include:

· Establish a building and/or district process that allows opportunities for all certified teachers;

· Confirm that the district process is conducted according to ATOY guidelines and timelines;

· Assist the candidate with completion of the ATOY application; and

· Help the candidate complete the Candidacy Approval Form for submission as part of the online application. 
 As required by Arkansas Code Annotated 6-17-2501 et seq., the ATOY will be selected from among District Teachers of the Year. Sixteen regional finalists, one from each education service cooperative and one from Pulaski County, will be named. From the regional finalists, the selection panel will also select four regional finalists as state finalists. 

Once the four state finalists are selected the selection panel will complete the following:

· Observation of the candidate’s classroom

· Panel interviews with the candidate

The panel shall then recommend one candidate to become the ATOY and submit the recommendation to the Commissioner of Education for approval. 
Qualifications and Eligibility

Candidates shall be skillful and dedicated teachers in grades pre-kindergarten through 12. The ATOY candidate must be engaged directly in instruction in a classroom setting for more than 70 percent of the individual’s contracted time. Instructional facilitators must spend at least 70 percent of their time in the classroom to qualify. Librarians and Counselors are also eligible to participate in the ATOY Program. Administrators are not eligible. 
The candidate should

· be an exceptionally dedicated, knowledgeable, and skilled teacher in a state-approved or accredited school;
· be an expert in their field that guides and inspires students of all backgrounds and abilities to learn; 
· intend to continue in an active teaching status (supervisory and administrative responsibilities should be of secondary consideration);

· have the respect and admiration of students, parents, and colleagues;
· foster a school culture of respect and success in collaboration with colleagues, students, and families;

· demonstrate leadership and innovation in and outside of the classroom walls that embodies lifelong learning;
· play an active and useful role in the community; and 

· be poised, articulate, and possess the energy to withstand a taxing schedule.

Each district may nominate one candidate only. If the candidate leaves the school during the selection period, the school may submit another candidate. Candidates who are not actively engaged in teaching in a public school at the time at which observations are made shall be disqualified. If a candidate is named District Teacher of the Year on more than one occasion, he/she may re-apply as ATOY so long as three years have passed from the previous application year. Previous ATOY winners are not eligible for nomination. The ATOY will remain an active employee of the nominating school district during his/her term of service. 
ATOY Responsibilities
 
The ATOY will be nominated to represent Arkansas in the NTOY program and complete training with CCSSO the semester prior to the year of service. During the year of service, the ATOY will be placed on administrative paid leave for one year to work in residence with the ADE and serve as an ex officio member of the State Board of Education. ADE will work with the ATOY to develop a platform, provide training/professional development, and provide opportunities to impact state initiatives, programs, and policy. It will be the duty of the ATOY to positively represent the state of Arkansas and speak on behalf of all educators. 
 
The ATOY will be governed by the Code of Ethics and should follow the school district’s policies during the year of service. The ATOY will not be allowed to be compensated for training, speaking, or attending events during the year of service. The ATOY will serve as an ambassador for education in Arkansas, abstaining from endorsements of any kind until their year as ATOY is complete (July 1-June 30). 
Once someone is named ATOY, he/she becomes a part of an ongoing network and may be asked to provide presentations or professional development around the state. The department may ask former ATOYs to help with the selection of the new ATOY and be a part of the award ceremonies following the selection process. All ATOYs become a part of the Arkansas Exemplary Educators Network (AEEN) and may serve on agency committees.

ATOY Timeline

	March 14, 2022
	Application Window Opens 

	May 11, 2022
	ATOY Application Support Zoom meeting on Wednesday, May 11th at 3:00 p.m. Webinar information will go out on social media and the ATOY webpage on May 4th. 

	June 6, 2022
	Applications are due by NOON. 

	June 10, 2022
	Applications go out to the selection panel for scoring

	July 15, 2022
	Regional Finalists will be notified 

	August 2022
	Finalist Recognition Ceremony at the Governor’s Mansion

	August 2022
	Finalists Recognition at the Arkansas Travelers Game (tentative) 

	September 2022
	The ATOY selection panel visits four finalists’ schools for classroom observations and interviews

	December 2022
	Announcement of 2023 ATOY will be made prior to this date

	January 2023
	2023 ATOY begins training for year of service

	July 1, 2023
	2023 ATOY begins year of service 


The ATOY Selection Panel will determine four finalists from the received applications. Those four finalists will participate in classroom observations and interviews at their school campus. The ATOY panel is made up of ADE representatives, former and current ATOYs, along with a representative from the Arkansas State Teachers Association and the Arkansas Education Association. 
NOTE: The selection panel will deduct points for candidates who fail to submit their application in the appropriate timeline, format or other requirements.

**Next page begins a list of items required in the 2023 ATOY application 

ATOY Application
Section 1:  Directions and Acknowledgements
Acknowledgement Question 1
Have you been selected as your District Teacher of the Year for the current school year?  
Acknowledgement Question 2
Do you understand that this application must be received at the Arkansas Department of Education no later than noon, Monday, June 6, 2022, and that applications and supplemental documents received after that date and time will not be considered?
Section 2: General Information 
Candidate's First Name
Candidate's Last Name
Candidate's Preferred Name
Candidate's Home Address
Candidate's Personal E-mail Address
Candidate's Best Phone Number
School Name/Information 
Primary Subject Area(s) the Candidate Teaches
Grade Level(s) the Candidate Teaches
Total Years of Teaching Experience
Years in Current Position
School Profile: Urban, Suburban, and Rural
Public School Type: Traditional Public, Public Charter
How many students are in the candidate's building?
Principal's Name/Contact Info

School District Name

Number of students in the district

Superintendent Name/Contact Info

Education Service Co-op (Select from list)

Candidates Social Media: Twitter, Facebook, Instagram, blog, website, etc.

Does the candidate speak any language other than English?

Professional organizations

National Board Certification (select yes or no)
Section 3: Professional Bio and Resume
Professional Biography (250 words written in third person)

Resume (2 pages PDF) Professional Resume must include: Education, Certification, Experience, Leadership, Awards/Recognitions, Community Involvement, and Professional Organizations.
Section 4: Response Questions

1. Describe a lesson or unit that defines you as a teacher. How did you engage all students in the learning, and how did that learning influence your students? How are your beliefs about teaching demonstrated in this lesson or unit? Please use a narrative format to describe your lesson. (maximum 750 words)
a. Please upload evidence of student growth. Provide up to four documents of evidence, including a one-page typed explanation of the student growth evidence submitted. (PDF format)
2. Describe a project or initiative you have been involved in that contributed to the improvement of overall school culture. What was your role, how did you involve others, and what is happening with the project today? Please explain the ongoing impact of the project and include evidence of student impact. (maximum 500 words)
3. How do you ensure that education transcends the classroom? Describe specific ways in which you connect your students and the community. Please include evidence of student impact. (maximum 500 words)
4. What do you consider to be a major public education issue today? Describe why this is important to you and how you are leading from your classroom. (maximum 500 words)
5. As the 2023 Arkansas Teacher of the Year, you serve as a spokesperson and representative for teachers and students. If selected, please describe your proposed platform, or message to educators and stakeholders across the state. What will you communicate to your profession and to the public? Please include a personal narrative that reveals why this platform is important to you.  (maximum 750 words)
6. Video Requirements: One video between 3-5 minutes in length. First minute must showcase your story as an educator. Select one of the following topics for the last minutes of your video: "Join the Greatest Profession", "Lead from the Classroom" or "The Power of a Teacher." Use this video as an opportunity to showcase your passion for education. Please provide a Google link to your video in the answer section below. Remember to give the ADE permission to view the video. Reminder: The video must be recorded with no editing and should be no longer than 5 minutes.
Section 5: Upload Forms (PDF)

Candidacy Approval Form

Letters of Recommendation

Photograph

Adult/Child Release Form

Signature of Completion
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