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I.  LEA and IHE Reporting Process to the Arkansas Department of Education (ADE)
Report Submission
Frequently Asked Questions

a. What is the expected timeframe for reporting to ADE?
Act 721of 2025 does not specify an official timeframe for reporting incidents and complaints to ADE. Reasonable and timely reports assist ADE’s monitoring of discrimination and harassment. Timely reporting ensures ADE is aware and enables LEAs and IHEs to clearly demonstrate compliance. The institution can report updates when a resolution has been obtained, if needed. 

b. How does Act 721 of 2025 distinguish between an “incident” and a “complaint” for reporting purposes? 
Act 721 of 2025 does not clarify the terms incident or complaint. LEAs and IHEs might reference existing Title VI procedures and internal practices to establish a consistent understanding of how reported information is categorized. Documenting these distinctions support consistent application over time.
An incident may include observed conduct or information reported to the LEA and IHE that raised a concern of Title VI-related discrimination or harassment, when no formal allegation has been filed. General information that is vague, too incomplete, and lacks identifiable Title VI conduct may require additional review. A complaint may include a formal allegation of discrimination or harassment, or a request to initiate grievance or investigative procedures, consistent with local Title IV processes.

c. How does Act 721 of 2025 distinguish between “discrimination” and “harassment” or define “race,” “color,” and “national origin” for reporting purposes?
Act 721 of 2025 does not clarify the terms discrimination or harassment conduct, nor the protected classes of race, color, or national origin. Neither does it redefine Title VI nor create new protected classifications beyond those recognized under state and federal law. For accurate reporting and responsive local investigations, institutions are encouraged to consult U.S. Department of Education (USDOE) (link) and U.S. Department of Justice (DOJ) (link) guidance on Title VI conduct and protected class categories. 

d. Do LEAs and IHEs report to ADE only discrimination and harassment that is motivated by antisemitism?
No. All incidents and complaints of discrimination or harassment implicating Title VI  ̶  including discrimination based on race, color, and national origin  ̶  should be reported. While Act 721 of 2025 details concerns regarding antisemitism and explicitly defines antisemitism, ADE’s monitoring authority covers all Title VI-related discrimination and harassment, regardless of the motivation.

e. How can I submit the Act 721 Data Collection Form without a Gmail account?
A Gmail account is not required to submit the Act 721 Data Collection Form. It is configured so that anyone with the link may submit. If a Google account is logged in, Google may display that account by default, but submissions can be completed while logged out or using a private/incognito browser window. The form collects official contact information through its fields, not through Google account metadata. Without being signed in, the form will display “Sign in to Google to save your progress” as pictured below.
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II.  Complaints Submitted to ADE for Investigation
Complaint Submission and Related Processes
Frequently Asked Questions

a. Who may submit a complaint to ADE under Act 721 of 2025?
Students, parents or legal guardians, employees of public-school districts and charter schools, and faculty and staff at institutions of higher education may submit formal complaints under Act 721 of 2025.

b. What occurs after the ADE Title VI Coordinator receives a complaint?
[bookmark: _Hlk216953512]Following established Compliance Assistance Center (CAC) procedures, complaints are reviewed and, if appropriate, investigated to determine whether an institution engaged in, allowed, or failed to act in response to antisemitic discrimination or any other prohibited discrimination. When concerns are identified, the institution is provided written notice detailing the concerns and corrective actions, which must be addressed within thirty days of receipt. If actions are not taken, the Coordinator reports the findings to the Arkansas Attorney General for action and submits a Title VI complaint to the U.S. Department of Education (USDOE) and U.S. Department of Justice (USDOJ) for potential Title VI enforcement.
 

III.  LEA and IHE Policy Considerations 
Compliance
Frequently Asked Questions

a. [bookmark: _Hlk217051588][bookmark: _Hlk216950049][bookmark: _Hlk217052056]How does Act 721 of 2025 affect compliance with Arkansas Code § 6-18-514 Anti-Bullying?
Conduct implicating Title VI may also trigger a school district’s or charter school’s bullying prevention obligations.  When alleged conduct falls under Arkansas Code § 6-18-514 Anti-Bullying, the district or charter school may investigate and dispose of the allegation under the requirements of the local Title VI grievance process. Review the flowchart in the bullying prevention quick sheet (link).

b. How does Act 721 of 2025 affect First Amendment protections and academic freedom?
LEAs and IHEs must balance nondiscrimination obligations under Act 721 with constitutional protections when responding to reported conduct. Institutions should continue to apply policies on demonstrations, assemblies, and other expressive conduct in a content-neutral manner consistent with constitutional protections. Act 721 of 2025 does not infringe on rights protected by the First Amendment to the United States Constitution or the Arkansas Constitution, restrict protected expression or academic freedom, or treat criticism of Israel, comparable to criticism of any other country, as antisemitic. The Act does not require institutions to restrict speech solely because it is controversial, critical, or unpopular. Core compliance teams might benefit from establishing a shared understanding of academic freedom principles to guide responses.


For assistance, contact the ADE Division of Elementary and Secondary Education (DESE) Compliance Assistance Center (CAC) at (501) 682.4213 or ade.cac@ade.arkansas.gov.
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